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[bookmark: _GoBack]1.	NLRB:  Mandatory Arbitration Agreements Cannot Bar Collective Claims

The NLRB recently found that an employer may not force an employee to sign, as a condition of employment, an arbitration agreement containing a waiver of class action claims.  The Board ruled that the Federal Arbitration Act does not override the National Labor Relations Act, which provides workers with the right to unionize and take joint action. This decision is in opposition to the U.S. Supreme Court’s ruling in AT&T Mobility LLC v. Concepcion from April 2011 in which the Court found such waivers to be permissible, and the Federal Arbitration Act preempts state laws that invalidate class action arbitration waivers. 

2.	At Court’s Request, the NLRB is Postponing Enactment of Notice-Posting Rule until April 30, 2012

Recent oral arguments in a lawsuit seeking to stop the NLRB’s new posting requirement prompted the Court to request the NLRB to delay its implementation of a new requirement that employers post notices conveying to workers their right to unionize. The new rule was to take effect January 31 but has been postponed until the end of April in compliance with the Court’s request for time to consider the legal arguments made against the rule.

3.	Congress Passes Two-Month Payroll Tax Deal

House and Senate lawmakers cut a deal to extend the payroll tax cut and unemployment benefits for two months in 2012. The payroll tax holiday was originally implemented in December 2010 and reduced employee contributions to Social Security from 6.2 percent of wages to 4.2 percent for all of 2011.  The bill also appoints legislators to begin negotiating a year-long extension in an effort to not impose a new reporting burden on small business.  
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